


commuting

Samgdngustefna  Mannvits, sem tekin var upp i
arsbyrjun 2008, hefur vakid verdskuldada athygli.
Meginmarkmid hennar er ad starfsmenn ferdist milli
stada & hagkvaeman og vistvaenan hétt sem felst i ad
beir ferdist milli heimilis og vinnustadar an pess ad nota
einkabilinn. Peir starfsmenn, sem nota einkabilinn, eru
hvattir til ad leyfa vinnufélégum sem bia ndlaegt peim
ad f& far i stad pess ad sitja einir i bilnum. Ef starfsmenn
sem nyta sér vistveenan ferdamdta, purfa évaent ad
ferdast i einkaerindum @ vinnutima, t.d. vegna veikinda
barna, endurgreidir Mannvit vidkomandi starfsménnum
leigubilakostnad.

Samgdngustefnu Mannvits er framfylgt med pvi ad
greida starfsfélki samgdngustyrki - straetékort eda
peningagreidslur. Pannig f& starfsmenn, sem nota
straeté til og frd vinnu, straetékort & kostnad fyrirtaekisins.
Starfsmenn, sem ganga eda hjéla til vinnu eda koma
med 6drum i bil, f& greitt andvirdi straetékortsins
i peningum.

Vegna erinda sem tengjast vinnunni eru vistvaenir
fyrirtaekisbilar yfirleitt til taks. Mannvit velur vistvaen
farartzeki eins og metanbila og tvinnbila i stad peirra
sem ganga fyrir jardefnaeldsneyti. Fyrirtaekisbilar,
sem notadir eru i innanbaejarakstri, eru & dnegldum
hjslbordum. ba fé starfsmenn fraedslu um vistakstur.

Med samgéngustefnunni vill Mannvit leggja sitt af
mérkum il ad baeta umhverfi og borgarbrag sem og
heilsu starfsmanna og annarra. Premur manudum eftir
ad samgoéngustefnan var tekin upp hoéfdu fidlmargir
starfsmenn breytt samkvaemt stefnunni og nytt sér
samgdngustyrkina. Samgéngustefna Mannvits  tekur
mid af pvi ad starfsfélk & misaudvelt med ad framfylgja
henni en fullur styrkur er greiddur pé ad vidkomandi
komi & bilnum i vinnuna einn dag 1 viku. Kénnun, sem
synir ad 27% héfudborgarbia bia innan vid tvo km
fré vinnustadnum, eefti hins vegar ad virka hvetjandi
& marga en slik vegalengd er kiérin fyrir p& sem vilja
hjéla eda ganga.

Samgdngustefna svipud stefnu Mannvits er pekkt vida
Evrépu og Bandarikjunum og hefur m.a. leitt til pess ad
beim, sem aka einir i bil til og fra vinnu, hefur feekkad

um allt ad 25%.

Mannvit's  transportation and commuting  policy,
adopted at the beginning of 2008, has attracted
deserved attention. Its main objective is that employees
should travel to and from work and from place to place
in practical and environmentally friendly ways including
car-pooling, utilizing public transportation, cycling and
walking to work. Should employees who use ‘green’
travel methods need go somewhere at short notice for
private business during working hours, Mannvit will
reimburse the cost of a taxi to the employees involved.

Mannvit reinforces this transportation policy by paying
its employees transport supplements in the form of bus
cards or cash payments. Employees who take the bus
to and from work receive bus cards paid for by the
company; employees who walk, ride their bicycles to
work or share a car with another are paid the equivalent
value of the bus card in cash.

For work-related travel, the company provides fuel-
efficient cars, such as methane-powered or hybrid
vehicles. Furthermore company cars used in town have
unstudded tyres, which helps save fuel and wear and
tear on the local road systems. Employees also receive
education on fuel-saving driving techniques.

This transportation policy is Mannvit’s contribution
towards improving the environment and character
of the city, and also the health of its employees and
others. Three months after implementation many of
Mannvit's employees adopted the policy and have
taken advantage of the reimbursements. Mannvit also
recognizes that not all employees are equally able
to implement the policy, so a full supplement is paid
even if the person concerned drives to work one day
a week.

A recently published survey, showing that 27%
of Reykjavik’s inhabitants live within 2 km of their
workplace, should act as further encouragement for
many, as such a distance is ideal for those who would
like to cycle or walk.

Transportation policies similar to Mannvit's are widely
known and are gaining greater acceptance in Europe
and the USA, resulting in a nearly 25% reduction
in the number of people driving alone to and from
work at those workplaces that have implemented
such policies.
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Mannvit er med adalskrifstofur ad Grensdsvegi 1 i Reykjavik. Par er verid ad byggja nyjar héfudstddvar sem ryma munu alla
starfsemi Mannvits i Reykjavik. Pangad til verdur starfsemin einnig ad Laugavegi 178 og Armila 42.

Mannvit er einnig med starfssemi i Bretlandi og Mid-Evrépu.
Mannvit's headquarters are at Grensdsvegur 1 in Reykjavik. At the same address, the construction of new headquarters

is under way. In the future, the new headquarters will accommodate all of Mannvit's employees in Reykjavik. Until then,
Mannvit will also operate offices at Laugavegur 178 and Armdli 42 in Reykjavik.

Mannvit also has operations in the UK and Central Europe.
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Key Figures and Financial Ratios 2007

Nidurstddur efnahagsreiknings (pus. kr.)
Fastafjgrmuniralls .........ccooooeiiiins

Veltufigrmunir alls ...

Eigidféalls ..ooooviiiiiiiiiie
Skuldiralls ...oooiiiii
Skuldir og eigid fé alls

Veltufigrhlutfall ...
Eiginfigrhlutfall ...........ccccoi

Nidurstddur rekstrareiknings (pus. kr.)

Rekstrargjold alls ...........c.ccooieiiiis

Hagnadur fyrir tekjuskatt

Hagnadur érsins**

Hlutafé ad nafnvirdi

Fisldi hluthafa

Mannvit
2.413.732

1.972.229

4.385.961

1.721.419

2.664.542

4.385.961

1,9

0,39

4.193.581
555.379

4.748.960

3.476.144

1.272.816

1.049.280

372
133

* Sameiginlegur reikningur VGK-Hénnunar og Rafhénnunar.

** Sundurlidun hagnadar:

Hagnadur af reglulegri starfsemi eftir skatt

Séluhagnadur vegna sdlu eigna

Hagnadur érsins

493.900
555.380
1.049.280

Balance sheet (ISK thousands)
Fixed assets .........ouvveeeeeeeieeeeeennn,

Current assets ......cooevvviiiiiiiiiieiins

Total qQUItY ...oovvieeiiiceiieee e
Liabilities .....c..ooviiiiiiiiiiiie

Total liabilities and equity

Current ratio ...oovveiiiiiiieiie

Equity ratio ...
Income statement (ISK thousands)

Operating revenues ................ccco......

Other revenues ...........cccveeeeeeeeeeiii.

Operating eXpenses .........cccccceeueene

Profit before tax

Net profit

Total shares (nominal)

Number of shareholders

Mannvit
2,413,732

1,972,229

4,385,961

1,721,419

2,664,542

4,385,961

1.9

0.39

4,193,581
555,379

4,748,960

3,476,144

1,272,816

1,049,280

372
133

* Consolidated statement of VGK-Hénnun and Rafhénnun.

** Breakdown of profit:
Net profit from operations after tax
Profit from property sales

Net profit

493,900
555,380
1,049,280









Our Values

Traust

Traust verdur ekki keypt heldur
avinnst pad med verkum okkar

Vidsyni
Vidsyni opnar okkur nyjar leidir
i urlausnum verkefna

bekking

pekking er undirstada pjénustu
okkar sem byggir 3 menntun
og hugviti starfsfélks

Gledi

Gledi eykur starfsanaegju -
sem skilar sér til vidskiptavina

Trust

Trust cannot be bought;
we earn it through our work

Open-mindedness

Creates an atmosphere of innovation
and collaboration

Knowledge

The basis of our company and services

Well-being

Attracts satisfied staff and customers
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